




There has been great prosperity as well as hardships in the 
industrial and economic conditions in China, Hong Kong, and 
Taiwan in the past year.

The tourism and retail industries have been affected due to the 
sharp decrease in the number of tourists. However, the digital, 
technology, and startup industries have been highly active and 
have increased their demand for talents. Hong Kong’s employ-
ment rate has dropped due to political factors and the decline 
has been particularly prominent in the tourism and retail 
industries. The manufacturing and logistics industries in China 
also struggled while healthcare, pharmaceuticals, finance, and 
the insurance industry bloomed. One of the reasons for the 
decline in 2019 was the global economic environment. 
Fortunately, the overall economy is still able to embrace 2020 
with positivity.

In 2020, “technology” will be the key factor influencing the 
development of all industries. Artificial intelligence (AI), big data, 
Internet of Things (IoT), blockchain, and e-commerce will contin-
ue to drive key trends in development. There is a high demand 
for talents with related skills in these sectors and such outstand-
ing talents will be able to take the initiative in the labor market. 
They will be the support in companies’ development of new 
technological applications and digital transformation.

Cindy Chen, General Manager of Adecco Taiwan and South 
Korea said: “As a member of the workforce, you should not turn 
your back on emerging technologies. You don’t have to learn 
programming languages but you need to understand the impact 
of technology on your industry and accept new digital systems. 
It is difficult to survive if you don’t understand new technologies 
and tools in a highly competitive environment, where numerous 
companies embrace digital transformation. As business 
management becomes increasingly complicated, corporate 
leaders are advised to open their minds and learn about digital 
tools. They should also understand the unique differences in how 
people from different generations think. The digital transforma-

tion of companies can only be achieved through cooperation.”

Alice Wu, General Manager of FA Talent (a professional recruit-
ment brand under FESCO Adecco) said, “Middle-aged talents 
face the most difficulties when technology drastically impacts 
the corporate work environment. As artificial intelligence 
advances, it will gradually take over the human workforce 
responsible for repetitive tasks. Experienced middle-aged 
workers should start considering whether they might be 
replaced and how to search for a new lifestyle if they are 
replaced. For example, in a factory that uses machines for 
automation, human laborers and machines will find a way to 
coexist. Some tasks will be taken over by machines while human 
laborers will be responsible for maintaining the machines and 
managing procedures. To put it simply, talents with management 
skills will remain competitive in the job market. In addition, 
individuals in key roles that help companies with their transfor-
mation will retain their advantages in the job market regardless 
of future changes.”

“Artificial intelligence, e-commerce, big data, and blockchain will 
continue to drive business growth in 2020. These trends do not 
only reflect a change in skills requirements for future jobs in 
companies but also shortage in local talent.” said Ms Janet 
Pottinger, Managing Director Hong Kong and Macau at the 
Adecco Group. Due to the rapid changes in workplace, Pottinger 
advised young people to maintain a high standard of perfor-
mance. Companies in Hong Kong may continue to operate with 
their usual practice. However, in order to maintain their compet-
itive edge, they have to plan and reshape their business in the 
digital age. 

We sincerely wish companies and talent to open their minds and 
embrace change. We do not need to fear the changes brought 
forth by technology. On the contrary, we should use technology 
to add value to ourselves, expand our horizons, explore our 
potential in all areas, and let technology help us achieve our 
career development and new business management heights.





• The information provided in this guide represents averages salaries derived from positons that Adecco and FA Talent (FESCO Adecco)re-
cruited from 2018-2019. The salaries exclude over time payment, commissions, allowances and bonuses. Salaries are based on the salaries 
of local citizens in Greater China.

• The salary guide is representative of data that Adecco has collected and complied from clients and candidates in Mainland China, Hong-
Kong and Taiwan. The information should only be used as a guideline and should not be reproduced without written prior permission 
ofAdecco and FA Talent.

• The materials and information provided by the Adecco & FA Talent on this guide is for reference only. Adecco shall not be liable for any 
losses, damage, costs or expenses howsoever caused, arising directly or indirectly from the use of or inability to use this guide or use of or 
reliance upon any information or material provided on this guide or otherwise in connection with any representation, statement or 
information on or contained on this guide.

以下数据根据2018 - 2019 年期间Adecco和FA Talent（FESCO Adecco 旗
下专业招聘品牌）各专业领域的征才职缺之平均薪资所得，其超时工
资，佣金，各项津贴与奖金，均不列入计。

· 薪资以大中华当地居民的薪资为依据。

· 本薪资指南内的资讯，是搜集并汇整自中国大陆FA Talent，香港和台
    湾Adecco之客户和求职者。其资料仅供参考，未经本公司同意，严禁
    复制或转发。

· 本指南所载的资料及内容由Adecco及FA Talent编制并仅供参考。对于 
   因使用或引用本指南的资料或内容，或因关乎本指南所载的任何陈述，
   声明或资料而直接或间接导致的损失，损害，费用或开支，Adecco和
    FA Talent 将不会承担任何法律责任。





















 Hong Kong
Legal professionals who are fluent in both Chinese and 
English will be in high demand. In addition, legal profes-
sionals will have to develop their business knowledge and 
experience in finance and manufacturing sectors to move 
towards management positions. In terms of human 
resources management, development in AI has given rise 
to many new technologies that replace many office tasks 
such as resume screening. Therefore, professionals should 
combine their expertise and the new technology to 
improve companies’ efficiency and accuracy. Currently, 
local companies tend to recruit management position 
through internal hiring.; Professionals are required to 
possess multiple skills so that they can demonstrate their 
abilities in different human resources management affairs 
in the future. In addition, Hong Kong’s geographical 
advantage allows many local professionals to serve as 
their companies’ human resources managers in Asia 
Pacific. Professionals with extensive work experience 
abroad are in high demand as a result. Also administra-
tion professionals are advised to strengthen their knowl-
edge on operations of other departments to enhance 
their competitiveness. 













Hong Kong
Influenced by the U.S.-China trade war, recent political 
issues in Hong Kong, and Brexit, both employers and 
employees remain conservative towards local business 
and marketing development. Also, companies have 
reduced the number of employees whereas salary level 
has remained stagnant. Some foreign companies choose 
to get in touch with professionals and customers before 
setting up operations in local market. It has increased the 
demand for business development professionals. There is 
a rising demand for e-commerce professionals who have 
combined skills in digital and traditional marketing.
 Candidates who are seeking for sales and marketing jobs 
should put more effort on their resume, to show their 
specific data (KPI). When they are at the interview stage, 
it is important to demonstrate their confidence. Given the 
uncertain situations,  2020 is shaping up to be a challeng-
ing year for hiring top talent since they will be unwilling to 
change jobs. It is believed that Hong Kong economy will 
recover and prospers once again when the situations are 
settled.
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